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THE BENEFITS OF A
COMPREHENSIVE BEHAVIOR MANAGEMENT PLAN

The Comprehensive Behavior Management Plan is important...

to The school because:

v' It causes teachers to do frontline work with parents.

v' Itis a means by which teachers communicate more often, both about negative and
positive behaviors on the part of students.

It is a system, which allows data to be gathered and kept.
It frees the teacher from many discipline problems to spend more time on instruction.
It saves the principal trouble.

It assures due process.

NN

It allows the principal to easily build rationale to support his/her positions with
parents.

to the teacher because:

v' It provides a systematic approach to working with students.

v' Itis a means by which teachers can communicate more often with parents and,
thereby, build a better relationship.

v It works! Therefore, if some colleagues use it and some do not, those that do not
“may” look bad to parents who know that it works.

v" It saves time.
v' It assures due process.

v' It allows a principal to more easily support teachers because facts and data are
available.

v' It frees the teachers from discipline problems so more time can be spent on
instruction.

v’ Itis an enhancement and support for all the many things that teachers are already
doing well.
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TO BE EFFECTIVE,
DISCIPLINE MUST BE...

e Known
e Precise
e Uniformly Applied

e |nevitable

4 )

EVERYTHING WORKS
IF YOU DO IT RIGHT!
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TEACHER PERSONALITIES

PROACTIVE/ASSERTIVE

v

AN N N N

NN

Get their needs met.

State their philosophic position.

Clarify their classroom management plans. Follow their plan.

Use eye contact, gestures and move-in techniques.

Use students’ first names.

Maximize their effectiveness with students. Have a plan for

dealing with serious misbehavior.

Review and remind. Are consistent.
Never go away. Are persistent.
Practice respect, fairness and loyalty.
Are positive.

Get assistance and support from parents.

REACTIVE/NON-ASSERTIVE

v

AN N N N

Do not get their needs met. Take things personally.
Do not have a plan.

Are passive. Get Frustrated.

Are wishy-washy.

Threaten. Give-up.

Beg and plead.

HOSTILE

<

AN NN N

Get their needs met at the expense of others.
Yell. Scream. Blame.

Degrade.

Physically and mentally abuse.

Give up on students.

Possess the seeds of neglect
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MANAGEMENT AND INSTRUCTIONS

CLASSROOM RULE OF THREE INDIVIDUAL

PLAN If a student’s name appears BEHAVIOR PLAN

in your Behavior Log three

times inside of a three-week
period, drop down to the level
Rules on your hierarchy where the Teach
student has chosen not to go
and keep the student there for .
Consequences three weeks or less. Remind
(teacher judgement) Hover
Positives Positives
INTRODUCE LESSON
Severe @ Special
Teqh_niques
SPECIFIC DIRECTIONS pisdinine card
eltering
@ Home/School
Waving
QUESTION FOR
UNDERSTANDING
BEGIN
MANAGEMENT PROCEDURE
Circulate - Scan
Redirect

Record Name
Points - Praise
Always Observe the Entire Room

Take the last five minutes of class to deal with
management, homework, discipline.
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When working with ALL
students always...

Pay Attention. Plan your involvement with all
students especially the challenging ones.

e Listen. Find out about their likes, dislikes, family,
etc. and express an interest.

e Give Positive Feedback when appropriate.
Catch them being good especially tough kids.

e Set Limits. Always hold them accountable. Be
consistent. You will be respected if you stand for
something.

e Teach Appropriate Behavior. Be very specific.
Teach students how to complete assignments, how
to stop shouting out, how to stop clowning, how to
bring a pencil to class and how to say “OK”.

e Reinforce.

e Treat with dignity and respect.
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THE EDUCATION COMPANY

Comprehensive
Behavior Management System

[s important to the SCHOOL because...

It creates a positive school climate.

[t causes teachers to do frontline work with parents

It’s a means by which teachers communicate more often, both about positive
and disapproving behaviors on the part of students.

It is a system, which allows data to be gathered and kept.

It saves the principal trouble.

It gives the administrator in charge of discipline time to work with severe
discipline problems instead of focusing on mischievous behavior.

[t assures due process.

It allows the principal to easily build rationale to support his/her position
with parents.

It frees the teacher from many discipline problems to spend more time on
instruction.
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Do you believe all students can
succeed?

Can educators make a difference and
produce results?

So much to do and so little time!

Since 1983, school districts and educational organizations seeking to improve
student achievement and create a positive climate had consulted with The
Education Company. Educational leaders throughout the United States have
collaboratively created customized solutions based on research and results. If you
would like to know more about the services of The Education Company, to learn
about success stories in every type of educational setting, to find out about the latest
research, or to arrange a presentation by a Solutions consultant, please visit out
Web site at www.EducationCompany.com or contact:

The o =
Company

PO Box 362223
Decatur, GA 30036
800-294-9009 Phone/Fax
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Educational Resource Materials

mgﬁm ORDER FORM
Company

Exclusively for the Administrator Successful Behavior Management - Exclusively for Teachers

The Ultimate Resource Book for Solving The Uhtimate Resource Book for Working with AN Students EDU101-$25.00
Your Discipline Challenges The hands-on, positive, practical, proactive discipline solutionm technigues found in this book
™ LI R e R tiem sohing are proven 10 work successlully when inglemented conmectly.

hnigues Lo wse when “:-lhldlnbw Classroom Plan Poster

csseoom hool- wide managemest EDU10%-56.00
:um ..::“m .m:“ Oeganize your Rides, Conseguances, and Postives thon post them in you classroom on this

Taedy Cand, Academic Behavior Caed, Sholtering Card, 15724° chant
The Wave, Home/School, Specific Disecsiom

and More Teacher Creed Poster EDU106-$6.00
EDU104-$40.00 Post your Croed In your chasstoom for all to see 00 this 15% 24° two tone postec  As your
Teacher fwilll,
Specific Directions Introducing Your Cassroom Plan
Tovo ogions 19 assitt you with the introd of your CA Pan to your studenty:
10 full-color 8x10 Posters to laminate » PowerPoint » OVO of Teacher
» Prevontation (0 » Prevonting the Plan
EDU106-56.00 EDU108.515.00 EDU109.515.00
The Ultimate Resource Book Turning Two Books for Parents
Parents Into Partners
Disclpline Me Right EDU110-511.00
Thit book contains very spociic shilh and grocmses
16 be used when desling effectively will alf ¢ x‘ummwumammmuum
Inchuding techmigues for conferencing, tefephone, chikven.
and more, Bound for Success EDU103-510.00
EDUL02-515.00  Vakuable tochnigues 1 use for bullding self-estoem with children uning disciphine, positives.
and comstency.

Call 800-294-9009 Email: Infoeducationcompany.com
or clip and mail the ORDER FORM with PO# or check to: PO Box 362223, Decatur, GA 30036

Name: Title: School/District;
Address: City: State: 2Zip:
School/District Telephone: Emall;
Quantity Item Each Total

PO: Add 12% ($5.00 minimum) for shipping/handling

10% for orders of $1,000 or more

Total
1-800-294-9009 Not to be reproduced without the expressed permission of www.EducationCompany.com

The Education Company


http://www.educationcompany.com/

Professional Development Feedback Form

Your feedback is vital to fostering continuous improvement for the presenters and for the
work of the Education Company - Solutions for Schools.

What was the most helpful information you learned as a result of this session? How will this
insight affect your professional practice?

What would have helped you learn more effectively/efficiently?

What questions do you still have that were not addresses during the session?

We would like to keep in touch with you To receive information about new books, products,
seminars to help you improve student achievement, please fill out this section. Thank You!
___Yes, I would like to receive periodic e-mail notices about free webinars and new publications
and seminars.

___Yes, I would like you to contact me for a Free Discipline Review. I am interested professional
development for my faculty and staff.

Name Job Title

Telephone Email

School District

School Name/Organization
Mailing Address
City, State, Zip

Sign below if we may use your comments in our promotional materials.

Please visit our Web site at www.EducationCompany.com for more information about:

o The Education Company
o Solutions programs and seminars
o Scheduling staff development for my school district, conference, or convention
o Catalog of books and videos
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